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SECTION 1 = RESEARCH AIMS AND METHODOLOGY
































































THE DATA
































































6.2.

4

(c)

poor command of English contributes to this
difficult situation. However, there were
also humorous stories of ingenuity in how to
cope in a strange environment when unable to
understand the language.

One woman in temporary hotel work
commandeered a road sweeper at 6.30 a.m. one
morning to read a note of instructions which
had been left for her.

The women, in general, did make light of
their problems but underlying the humour were
serious difficulties. The woman who said

"I survive now"
perhaps best summed up the prevailing mood.
Education

The service which was raised more than any
other in the group discussions was education.

There were many reports of racism in the
playgrounds but no apparent consistency in
tackling this. Some schools handled the
problem well, and some denied its existence
despite continual evidence to the contrary.
One school was quoted as saying

"if it happens outwith the class or in the
playground then it's not our concern"

This inconsistency confirms the findings of
the questionnaire circulated to all schools
by the MCARE Working Group (See para. '
3.2.5(d)(v)).

This situation resulted in some Asian mothers
having to ensure that their children were
escorted to and from school without fail, to
avoid the threat of racist attacks.

There were a few instances quoted of teachers
being discriminatory towards black pupils,
and a report of a problem at a further
education college. The student required a
degree of language support which was not
provided and therefore had to give up,
feeling

"it was my own fault. I'm the one who was
stupid".

When, in fact, she had been enrolled in an
inappropriate class.
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SECTION 3

IMPLICATIONS OF FINDINGS AND

RECOMMENDATIONS
















9.1.8

9.1.9

9.1.10

The psychological effects of racial attacks may be
as serious as actual physical damage because the
perception of the victim is that he/she is being
subjected to racism rather than to an isolated
crime. As whole communities are aware of the
problems of individuals, everyone from particular
ethnic groups sees him/herself as a potential
victim.

In addition racial attacks may precipitate further
violence. Offenders who go unchallenged believe
that their actions are tolerated and continue to
perpetrate racist incidents. Victimised
communities may decide to act in self-defence to
try to protect their communities.

There were indications at at least one of the group
meetings that some minority communities had been
tempted to take the law into their own hands,
although there was no suggestion that they had
actually done so.

The raising of racism as an issue and the publicity
generated by the research may have had the effect
of prompting individuals from minority communities
to seek help in tackling racism, rather than
passively accepting it.

Certainly Glenrothes Citizens Advice Bureau
reported that

"until recently, the bureau never had an inquiry
relating to racial harassment or discrimination.
However, shortly after the consultation meeting
held in Glenrothes, we received 3 individual
inquiries which certainly confirm to us that the
situation in Glenrothes was not as rosy as it had
been painted".
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10. PROVISION OF SERVICES IN FIFE

10.1 POLICIES

10.1.1

10.

10.1.

10.

10.

1s

1.

The formulation of anti-racist policy statements is
one step in the pursuit of racial equality, which
is a sensitive and complex issue. It does not
amount to '"favourable'" treatment nor
"discrimination" in favour of black people, as is
sometimes believed, but is the acceptance of all
minority ethnic groups as equal citizens, with
equal responsibilities but also equal rights. This
necessitates action to combat racism, to reduce
discriminatory practices and injustices which
exist.

Any anti-racist policy needs to be absolutely clear
about its aims and objectives, needs to set clear
targets and mechanisms to monitor and evaluate the
process. Without the support of senior personnel
to determine clear managerial and procedural
structures and support the initiative by producing
guidelines and action plans, it is unlikely to
succeed in its aims.

As seen from Section 2, there are few documents
available in Fife relating to anti-racist
practices, and where these do exist, questions must
be raised about their implementation.

There were a few examples in the documents
submitted of inappropriate language being used.
Minority groups were referred to as''immigrants".
Sometimes policy statements were not backed by any
signs of commitment. Recommendations made in the
past remained unimplemented, information being
collected was not processed in any way.

The -Education Department should be congratulated
for being the only service able to produce an anti-
racist policy. It seems unfortunate therefore that
in so doing it has laid itself open to criticism.
However, despite the positive aspects of the
document there are 2 major defects:

1. The policy makes no commitment to equality of
opportunity which is a crucial element in
countering the major effects of institutional
racism in recruitment, employment and service
delivery. :

2 The document is focused completely on
schools, without mention of Community
Education, Further Education Colleges or
Adult Education.
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11. DEVELOPMENTAL ASPECTS OF RESEARCH

17.1 ISSUES ARISING

11:1.1

11.1.2

11.1.3

11.1.4

11:7-9

11.1.6

This research project has attempted to open the
door separating minority ethnic communities from
services far enough for them to "get a foot in'".
As a short term project, it could do no more than
that. The various groups and initiatives in which
the researcher has been involved are all trying to
drive wedges to widen that gap, to ensure that all
groups have equal access to services, and to secure
this in the long term, after the project is
finished. To be effective the work has to proceed
from both sides; from within the services and from
within the minority communities.

The Race Equality Working Group established at the
start is set to continue and is now committed to
establishing a monitoring system for race equality
initiatives in different departments. It plans to
work with a Link Officers' Group to ensure this
development takes place and that departments
identify and work through initiatives.

One weakness of the research was that there was no
involvement of Fife Health Board on the Race
Equality Working Group, and therefore specific
questions on health issues could not be addressed
in the questionnaires.

Despite this, health was consistently raised as an
area of concern in the group meetings, both from
the employment point of view and service delivery.
In view of this and in view of their close liaison
with Social Work Department over Community Care
planning, further effort must be made to persuade
Fife Health Board of the importance of
participating in the Race Equality Working Group.

The Racist Attacks Advice Group has produced a
leaflet giving useful telephone numbers for the
victims of racist attacks, and is in the process of
planning a training day for workers from voluntary
agencies and Regional or District departments who
may be involved in giving advice.

The establishment of Fife Racial Equality Council,
planned for 1st October, 1991 is seen as a very
positive step forward in helping minority
communities to work together to combat the problems
which they face. It is not seen as a panacea for
all ills, nor as an organisation which will assume
responsibility for all black and minority group
problems in Fife.
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Do you know what a "racist" attack 1s?

Yes

If no, interviewer defines racist attack.

Have you evar been a victim of a racist attack in Wife?

Yes

If mo, -> Q%2
If yes

How frequently have you been subjected to racist attacks
since living in Fife?

Give one or more examples of uhnt-ha- happened in the last
year. (If possible include approximate age of attacker).

"n.

12.

If yes at Q7 4id you report any of these racist incidents to
the police?

Yes all

Yes aome

Yes one

¥o none

If no, why not?

If yes, how easy was it for you to make the appropriate
contact? (Caxd ¥Wo. 2)

What wae the outcome?

How satisfied were you with the outcome? (Card Mec. 3)


























































APPENDIX VII

New Commonwealth countries and Pakistan

Residents in private households with head of household born in

minority names

all residents

minority ethnic names

Fife Region Dﬁnfermline Kirkcaldy NE Fife
New Commonwealth
and Pakistani born 316,836 122,090 142,713 60,263
Head of household 2,678 991 - 939 748
% NCWP 0.84 0.81 0.65 1.24
. SURVEY OF ELECTORAL ROLL
Polling District | No. of ethnic Total of . Percentage

Dunfermline 243 35,670 0.68
Glenrothes 274 31,519 0.86
St. Andrews 126 10,811 1.16

AC/EAL3247









