






• Floyd
• Lower proportions of BAME applicants to Policing and in recruiting 

Disproportionately fewer promotions
• Under representation at senior ranks 
• Disparity in PSD outcomes
• Disparity in Stop-Search likelihood and Covid FPN
• Police use of Firearms/Taser
• Police Use of Force
• Disparity in police (-) social media representations of BAME communities
• ………………………
• ……………………..

What may Implicit Bias look like in Policing?













41% of Police Officers believe stereotypes about other groups 
are ‘usually true’, compared to 26% of the public  YouGov, 
22/6/2020  N=300 Police Officers)

 
   

  
  

 













• Estimates of men’s physical strength correlate reliably with their 
actual physical strength when looking at images of the entire person 
(r  .71), of the targets’ bodies (r  .66), or of even just the targets’ faces 
(r  .45; Sell et al., 2009). 

• People misperceive targets as larger and more formidable as a 
function of how much they believe their own capabilities to be 
inferior (Fessler, Holbrook, & Gervais,2014). 

• Holbrook et al. (2016); people tend to envision Black men as more 
physically formidable and aggressive 

• The average height White men (20 years or older) at 177.4 cm and
90.4 kgs, and of Black men at 176.4 cm and 90.4 kgs (Fryar, Gu, & 
Ogden, 2012). 



• People are particularly motivated to attend closely to and minimize threats to 
their personal safety, meaning that humans have likely evolved mechanisms to 
detect threat, including threats from other humans (Neuberg, Kenrick, & 
Schaller, 2011).

• Representations of Black people, and particularly young Black men, in popular 
media reliably depict them as aggressors (e.g., Dixon & Linz, 2000; Chiricos & 
Eschholz, 2002)

• Black men are more likely than White men to be misremembered as carrying a 
weapon (Allport & Postman, 1947) and more likely to facilitate the visual 
recognition of a weapon (Payne, 2001)

• More likely to be shot mistakenly in a virtual crime scenario while holding an 
innocent object such as a soda can (Correll et al., 2002; Correll, Wittenbrink, 
Park, Judd, & Goyle, 2011; cf. James, Vila, & Daratha, 2013), 

• More likely to activate concepts related to crime (Eberhardt, Goff, Purdie, & 
Davies, 2004). 

• In ambiguous contexts, Black men are more likely than White men to be seen as 
threatening or aggressive (e.g., Duncan, 1976; Hugenberg & Bodenhausen, 2003, 
2004; Sagar & Schofield, 1980). 

• Physical features associated with Black people activate race-related stereotypes 
regardless of the target’s actual race (Blair, Judd, Sadler, & Jenkins, 2002), leading 
to exacerbated criminal sentences 

• White perceivers show greater sensitivity to signs of anger in outgroup Black 
faces compared with ingroup White faces (e.g., Maner et al., 2005), 







The results of 7 studies showed that people have a bias to perceive Black men as 
bigger (taller, heavier, more muscular) and more physically threatening (stronger, 
more capable of harm) than young White men. Biased formidability judgments in 
turn promoted participants’ justifications of hypothetical use of force against Black 
suspects of crime. Thus, perceivers appear to integrate multiple pieces of 
information to ultimately conclude that Black men are more physically threatening 
than White men, believing that they must therefore be controlled using more 
aggressive measures.
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